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The Ministry of Corrections, Policing and Public Safety provides inmate care, control, and 
supervision for inmates in all four provincial correctional centres. This includes placing 
inmates on administrative segregation. Administrative segregation is used in correctional 
centres to keep an inmate away from the general population for safety or security reasons.  

In 2021, the Ministry had 54 placements of 49 inmates on administrative segregation, 
compared to 75 placements in 2020.  

Between January 2021 and April 2022, we found 13 inmates who were on administrative 
segregation greater than 15 days (ranged between 16 and 43 days). Good practice 
suggests that inmates should not be subject to administrative segregation placement for 
longer than 15 days.  

Inmates on administrative segregation are supposed to receive a minimum of two hours 
out of cell leisure time per day and staff are to document whether this occurred (through 
daily reviews). Nurses are supposed to complete healthcare assessments to evaluate the 
inmate’s mental and physical ability to cope with administrative segregation and identify 
risk factors that may present concerns.  

At May 2022, the Ministry had, other than in the following areas, effective processes to 
administratively segregate inmates in its adult secure-custody correctional centres. The 
Ministry needs to: 

 Develop an ongoing training plan for correctional centre staff involved in administrative 
segregation 

 Have appropriate correctional centre staff authorize administrative segregation 
placement decisions, as well as properly complete reviews (i.e., initial placement, 
daily, 7-day, 14-day) and healthcare assessments as required by its administrative 
segregation policy 

 Broaden its quality assurance reviews to include all key policy requirements 
(e.g., completion of daily reviews, quality of healthcare assessments) 

 Enhance written reports to senior management and publicly report key information 
about the use of administrative segregation  

Effective processes to administratively segregate inmates contribute to the safety and well-
being of inmates and staff. Unnecessary or prolonged segregation may leave vulnerable 
inmates with irreparable mental and physical health damage that may lead to higher 
healthcare costs (e.g., self-harm injuries) and, in extreme cases, to avoidable life loss 
(e.g., suicide). 
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This chapter outlines the results of our audit of the Ministry of Corrections, Policing and 
Public Safety’s processes to administratively segregate inmates in its adult secure-custody 
correctional centres for the 12-month period ending May 31, 2022. This audit did not 
include disciplinary segregation.1  

 

Under The Correctional Services Act, 2012, the Ministry of Corrections, Policing and Public 
Safety is responsible for the establishment, administration, maintenance, and operation of 
correctional facilities.2 

The Ministry uses its adult secure-custody correctional centres to restrict and monitor the 
movements and activities of inmates, while supporting the delivery of rehabilitation 
programs. Saskatchewan’s four adult secure-custody correctional centres are: 

 Prince Albert Correctional Centre 

 Regina Correctional Centre 

 Saskatoon Correctional Centre 

 Pine Grove Correctional Centre (for women) 

These correctional centres house adult inmates sentenced under The Criminal Code of 
Canada for a term of less than two years, or inmates on remand (lawfully detained or 
confined and are awaiting trial or sentencing by the courts). At March 2022, Saskatchewan 
had over 1,800 inmates in its adult secure-custody correctional centres of which about 44% 
are sentenced and 56% are on remand.3 

In 2021–22, the Ministry spent $171 million on custody services.4 The Ministry’s Custody 
Services Unit (in its Custody, Supervision and Rehabilitation Services Division) had 1,873 
full-time equivalent (FTE) staff (i.e., 54% of the Ministry’s 3,491 FTE) at March 31, 2022. 

The Custody Services Unit provides inmate care, control, and supervision for inmates in 
all four correctional centres. This includes inmate administrative segregation.  

Administrative segregation is a status within a correctional centre (i.e., not a designated 
location or security rating). It is a temporary, non-punitive measure that does not include 
disciplinary segregation or temporary confinement pending a disciplinary hearing.5 
The Ministry utilizes administrative segregation as a last resort to contribute to the safety 
of inmates, staff, and the public, and as assistance in maintaining the security of the 
correctional centre. For example, inmates may be placed on administrative segregation for 
                                                      
1 Disciplinary segregation is imposed as a penalty for an offence committed while in prison (e.g., engaging in violent behaviour, 
manufacture/possession of alcohol or another intoxicant, possessing or attempting to bring in contraband). An inmate is separated 
from other inmates and confined to a cell, unit, or secure area for a period not exceeding 10 days for a single offence. 
2 The Correctional Services Act, 2012, s. 4(2). 
3 Information provided by the Ministry of Corrections, Policing and Public Safety. 
4 Ministry of Corrections, Policing and Public Safety; Ministry of Justice and Attorney General; and Saskatchewan Firearms Office, 
Annual Report for 2021–22, p. 22. 
5 The Ministry of Corrections, Policing and Public Safety, Policy No. 405—Administrative Segregation, p. 1. 
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situations such as violent or aggressive behaviour, disruptive or non-compliant behaviour, 
or at an inmate’s request for their own safety. 

Effective processes to administratively segregate inmates contributes to the safety and 
well-being of inmates, staff, and the public. Unnecessary or prolonged segregation may 
leave vulnerable inmates with irreparable mental and physical health damage that may 
lead to higher healthcare costs (e.g., self-harm injuries) and, in extreme cases, to avoidable 
life loss (e.g., suicide). 

 

We concluded that, for the 12-month period ended May 31, 2022, the Ministry of 
Corrections, Policing and Public Safety had, other than in the following areas, 
effective processes to administratively segregate inmates in its adult secure-
custody correctional centres. 

The Ministry needs to: 

 Develop an ongoing training plan for correctional centre staff involved in 
administrative segregation 

 Have appropriate correctional centre staff authorize administrative segregation 
placement decisions 

 Properly complete reviews (i.e., initial placement, daily, 7-day, 14-day) and 
healthcare assessments as required by its administrative segregation policy 

 Broaden quality assurance reviews to include all key policy requirements 
(e.g., daily reviews, healthcare assessments) 

 Enhance written reports to senior management and publicly report key 
information about the use of administrative segregation  

 Have inmate appeals reviewed by independent adjudicators to align with good 
practice 

Figure 1—Audit Objective, Criteria, and Approach  

Audit Objective:  
To assess whether the Ministry of Corrections, Policing and Public Safety had effective processes to 
administratively segregate inmates in its adult secure-custody correctional centres for the 12-month period 
ending May 31, 2022. 

Audit Criteria: 
Processes to: 
1. Establish administrative segregation requirements consistent with good practice 

• Maintain policies and procedures for administrative segregation that align with good practice and 
legislation 

• Communicate policies and procedures 
• Train staff on administrative segregation 

2. Appropriately place inmates on administrative segregation 
• Determine whether inmate warrants administrative segregation (e.g., complete necessary 

assessments, explore alternatives to administrative segregation prior to placement) 
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• Properly authorize, with support, inmate placement on administrative segregation 
• Conduct review of initial inmate placement (e.g., segregation review panel reviews, healthcare 

assessment) 
• Regularly assess (e.g., daily, weekly, biweekly) continued administrative segregation placements 
• Reassess administrative segregation decision quickly when requested by inmates (i.e., appeals) 

3. Monitor inmate administrative segregation 
• Maintain quality assurance processes to monitor compliance with legal and policy requirements 
• Respond to inmate complaints about administrative segregation timely 
• Analyze key information about inmate administrative segregation (e.g., number of inmates placed on 

administrative segregation, length of segregation) 
• Adjust practices in response to result of analysis (e.g., policies, training), as needed 
• Periodically report key information to senior management and the public  

Audit Approach: 
To conduct this audit, we followed the standards for assurance engagements published in the CPA Canada 
Handbook—Assurance (CSAE 3001). To evaluate the Ministry’s processes, we used the above criteria based 
on our related work, review of literature including reports of other auditors, and consultations with 
management. The Ministry’s management agreed with the above criteria. 
We examined the Ministry’s policies and procedures relating to administrative segregation. We interviewed 
key staff responsible for inmate administrative segregation. We tested a sample of inmates placed on 
administrative segregation to assess whether staff followed the Ministry’s established processes. In addition, 
we observed inmates placed on administrative segregation in each of the four correctional centres. We also 
used an independent consultant with subject matter expertise in the area to help us identify good practice and 
assess the Ministry’s processes.  

 

 

The Ministry of Corrections, Policing and Public Safety maintains clear and up-to-date 
policy and procedures for placing inmates on administrative segregation; however, the 
Administrative Segregation Policy did not align with good practice in certain areas (e.g., the 
length of time an inmate can be placed on administrative segregation).  

The Ministry sets out requirements for administrative segregation in its Administrative 
Segregation Policy. The policy’s objective is to provide standards for management of 
inmates placed on administrative segregation. Adherence to the policy ensures that due 
diligence is taken with respect to placement and review of inmates on administrative 
segregation in a manner that balances the duty to act fairly with safe and secure facility 
operations.6 See Figure 2 for the content summary of the policy. 

Figure 2—Administrative Segregation Policy Content Summary 

• Definition of administrative segregation  
• General standards (e.g., inmates shall receive a minimum of two hours out of cell leisure time per day) 
• Placement requirements (e.g., justification assessments) 
• Notification (i.e., process to notify inmates of the reason[s] they are placed on administrative segregation) 
• Composition of review panels  
• Timing of reviews (i.e., daily, initial placement [2-day], 7-day, 14-day) 
• Appeal process 
• Healthcare assessment requirements (e.g., required at initial placement and at 14-day review, complete 

healthcare assessment form)A 
• Accountability (i.e., quality assurance audits)  

Source: Adapted from the Ministry of Corrections, Policing and Public Safety’s Administrative Segregation Policy.  
A Starting in August 2022, the Ministry requires correctional centre nursing staff to complete healthcare assessments at the initial 
placement review and at the 7-day review instead. 

                                                      
6 The Ministry of Corrections, Policing and Public Safety, Policy No. 405—Administrative Segregation, p. 1. 
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We found the Ministry’s policy describes the administrative segregation process clearly 
and in sufficient detail. We also found the policy aligns with The Correctional Services Act, 
2012, and The Correctional Services Regulations, 2013. 

However, we found certain aspects of the Ministry’s policy in place during our audit period 
did not align with good practice. For example, good practice suggests that inmates should 
not be subject to administrative segregation placement for longer than 15 days.7 It also 
suggests inmates should have a five-day break between segregations. Between January 
2021 and April 2022, we found 13 inmates who were on administrative segregation greater 
than 15 days (ranged between 16 and 43 days).  

The Ministry makes the administrative segregation policy available to correctional centre 
staff and the public on its website.8 It also keeps the policy up to date.  

In August 2022, the Ministry approved a revised policy. We found the revised policy now 
aligns with good practice as inmates are not to be placed on administrative segregation 
status for longer than 15 consecutive calendar days and they are not to be placed back on 
administrative segregation status unless a minimum of five calendar days from the end of 
the previous placement has passed. 

To ensure correctional centre staff consistently follow the policy requirements, we 
recommend the Ministry enhance its quality assurance processes to assess adherence to 
the policy and report the results to senior management (see Sections 4.8 and 4.9). 

Aligning policy and procedures with good practice and having guidance readily available 
to staff helps decrease the risk to inmates, including the mental health risks associated 
with administrative segregation.  

 

The Ministry of Corrections, Policing and Public Safety does not have a training plan to 
regularly provide refresher training to staff involved in administrative segregation. 

Upon hiring, the Ministry provides all new correctional centre staff (e.g., managers, 
correctional officers, nurses) 11 weeks of training, which includes a module on 
administrative segregation. This module is a one-hour presentation with the objective of 
enabling participants to: 

 Understand legislative requirements for placing an inmate on administrative 
segregation 

 Understand the administrative segregation process 

 Ensure placements are justified, properly documented, and respect inmates’ retained 
rights (e.g., right to contact a lawyer) 

                                                      
7 United Nations Office on Drugs and Crime, The United Nations Standard Minimum Rules for the Treatment of Prisoners (the 
Nelson Mandela Rules). 
8 publications.saskatchewan.ca/#/products/102069 (23 August 2022). 

https://publications.saskatchewan.ca/#/products/102069
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However, we found the module on administrative segregation to be outdated. For example, 
it notes placement reviews are required every 21 days instead of 14 days (the current 
requirement). 

As part of the orientation training, correctional centre staff also receive three days of mental 
health training. This training addresses mental health issues related to inmates, including 
substance and addiction disorders, neurodevelopmental disorders (e.g., fetal alcohol 
syndrome), and signs and symptoms. It also covers other areas such as staff response 
and follow up, as well as staff self-care. This aligns with good practice. 

However, we found the Ministry does not provide correctional centre staff refresher training 
on administrative segregation processes after orientation. It does not have a training plan 
to do so.  

In June 2022, the Ministry provided refresher training on administrative segregation 
processes to correctional centre managers at three of the four correctional centres. We 
found this training included the new processes in the August 2022 revised policy 
(e.g., maximum 15 days on administrative segregation). We found the Ministry did not 
provide this training to correctional officers or nursing staff. Management indicated the 
Ministry expects to provide refresher training to the managers at the fourth correctional 
centre in September 2022.  

Good practice also recommends training be provided when individuals move into a position 
involved in administrative segregation decision-making or oversight (i.e., correctional 
centre managers), and to nursing staff providing healthcare assessments. It also 
recommends providing training to all staff involved when significant changes in legislation, 
regulation, or operational policy related to administrative segregation occur. 

Not providing regular refresher training to those involved in administrative segregation 
processes increases the risk of inmates being inappropriately placed on administrative 
segregation, which could affect the health and well-being of those inmates. 

1. We recommend the Ministry of Corrections, Policing and Public Safety 
develop a training plan to regularly provide refresher training to 
correctional centre staff involved in administrative segregation. 

 

The Ministry of Corrections, Policing and Public Safety does not always properly complete 
and approve decisions for inmates placed on administrative segregation.  

Designated correctional staff may order an inmate placed on administrative segregation if 
there are reasonable grounds as defined by The Correctional Services Act, 2012 (see 
Figure 3). 
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Figure 3—Reasonable Grounds for Administrative Segregation as Defined by Legislation 

• Inmate has acted, has attempted to act, or intends to act in a manner that jeopardizes the security of 
the correctional centre or the safety of inmates, staff or the public AND the continued presence of the 
inmate in the general inmate population would jeopardize the security of the correctional centre or the 
safety of inmates, staff, or the public 

• The continued presence of the inmate in the general inmate population would interfere with an 
investigation that could lead to a criminal charge or a charge of a major disciplinary offence 

• The continued presence of the inmate in the general population would jeopardize the inmate’s own 
safety  

Source: Adapted from the Ministry of Corrections, Policing and Public Safety’s Administrative Segregation Policy.  

The Ministry requires correctional centre managers to complete an assessment prior to 
placing an inmate on administrative segregation or within 24 hours of placement. 

The assessment guides staff through a series of questions to determine whether an 
inmate’s placement on administrative segregation is justified. The assessment includes: 

 Reason for assessment (e.g., initial placement or review of placement, legislative 
reason) 

 Establishing the facts (e.g., behaviour witnessed by staff, reported by multiple 
sources) 

 Risk assessment (e.g., severity of the threat that could materialize if the inmate is not 
placed on administrative segregation) 

 Consideration of alternatives (e.g., informal resolution, behavioural management 
contract, unit transfer, facility transfer) 

Overall, in 2021, the Ministry had 54 placements for 49 inmates on administrative 
segregation. 

We tested 20 inmate files and found: 

 Three assessments were completed by inappropriate staff—correctional officers 
completed the assessment rather than the appropriate correctional centre manager 

 One assessment did not document the rationale for placing the inmate on 
administrative segregation or alternatives considered 

Fourteen assessments were completed timely (i.e., same day as inmate placement). 
However, the Ministry was unable to provide us with six assessments; therefore, we could 
not confirm whether the assessments were properly completed and inmate placements 
were justified. Management indicated this was due to a lack of a centralized location to 
keep completed assessments. In August 2022, the Ministry enhanced its Administrative 
Segregation Policy and now requires correctional centre staff to save a copy of each 
completed assessment in its IT system—Criminal Justice Information Management 
System. 
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Once the justification assessment is complete, the same correctional centre manager is to 
approve the administrative segregation placement decision. The Ministry uses a placement 
form to formally have managers document placement decisions (e.g., legislated reason) 
and explain reasons for placement (e.g., incident details).  

In our testing of 20 inmate files, we found five inmate placements on administrative 
segregation were not properly authorized. In all cases, a correctional officer approved the 
placement decision instead of an appropriate correctional centre manager. 

Not having appropriate staff completing and approving administrative segregation 
placement decisions increases the risk that inmates may be placed on administrative 
segregation inappropriately.  

2. We recommend the Ministry of Corrections, Policing and Public Safety 
have appropriate correctional centre staff authorize administrative 
segregation placement decisions. 

 

Correctional centre staff do not always communicate the decision of administrative 
segregation to inmates.  

The administrative segregation placement form includes a section to acknowledge 
correctional centre staff verbally inform inmates about an administrative segregation 
placement decision and their right to contact a lawyer. Staff are to sign the form confirming 
they verbally informed inmates. 

We tested 20 inmate files and found staff did not sign 12 administrative segregation 
placement forms to indicate they verbally informed the inmate of the reason for placement 
and their right to contact a lawyer. 

Good practice recommends inmates placed on administrative segregation also sign the 
form to indicate acknowledgement of the placement decision. 

In August 2022, the Ministry enhanced its administrative segregation placement form to 
require inmates to sign off that they were notified of the placement decision and their right 
to contact a lawyer. 

To ensure correctional centre staff are following the new requirements, we recommend the 
Ministry enhance its quality assurance reviews and confirm inmates are signing off on 
placement decisions (see Section 4.8). 

Inadequately communicating administrative segregation placement decisions to inmates 
increases the risk inmates may be unaware of both the reason for the placement decision 
and their right to contact a lawyer to appeal the decision. This could result in the Ministry 
being subject to unwarranted litigation. 
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Correctional centre staff do not always complete administrative segregation reviews and 
healthcare assessments as required in the Administrative Segregation Policy. 

The Ministry of Corrections, Policing and Public Safety set specific requirements for various 
reviews and assessments in its Administrative Segregation Policy. For example, the policy 
sets out the requirements for: 

 Initial placement reviews (i.e., 2-day review) 

 Healthcare assessments  

 Daily reviews 

 Long-term reviews (i.e., 7-day and 14-day) 

As described below, we found correctional centre staff were not always following the policy. 

Without completing and documenting the required reviews and healthcare assessments of 
inmates placed on administrative segregation, it increases the risk inmates remain on 
segregation longer than necessary. This could negatively affect the health and well-being 
of an inmate. It also increases the risk that inmates already suffering from mental illnesses 
or other issues may find their condition deteriorate further while on administrative 
segregation. 

3. We recommend the Ministry of Corrections, Policing and Public Safety 
follow its policy requirements (i.e., reviews, healthcare assessments) for 
inmates placed on administrative segregation. 

To increase the likelihood correctional centre staff follow administrative segregation policy 
requirements (e.g., timing of reviews, conduct appropriate reviews), the Ministry should 
provide regular refresher training on administrative segregation processes. See 
Recommendation 1 about developing a training plan to regularly provide refresher training 
to correctional centre staff involved in administrative segregation. 

We also recommend the Ministry enhance its regular quality assurance reviews and 
provide feedback to the correctional centres on non-compliance with the policy (see 
Section 4.8). 

4.5.1 Initial Placement Reviews Not Always Done  

Correctional centre staff do not always properly complete the initial placement reviews  
(2-day review) of inmates placed on administrative segregation. 

Once an inmate is placed on administrative segregation, the Ministry of Corrections, 
Policing and Public Safety requires correctional centre staff to conduct a 2-day review to 
assess whether the placement was justified. Each correctional centre forms segregation  
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review panels consisting of 1–3 appointed correctional centre managers to conduct the 
reviews. The correctional centre manager who placed the inmate on administrative 
segregation is not permitted to participate in the initial placement review. 

The segregation review panel: 

 Ensures legislative requirements were met for the placement 

 Reviews the justification assessment to ensure staff considered alternatives 

 Reviews other pertinent information (e.g., incident details) 

 Considers any representations provided by the inmate 

 Reviews an assessment by a healthcare professional (see Section 4.5.2) 

The Ministry requires review panels to complete the initial placement review using the  
2-day review form, within two business days (as required by legislation), of an inmate’s 
placement on administrative segregation. Once completed, correctional centre staff are to 
inform the inmate of the segregation review panel’s placement decision. 

We tested 20 inmate files and found: 

 Three files did not have a 2-day review completed at all. 

 Five files had the correctional centre manager who placed the inmate on 
administrative segregation inappropriately participate in the 2-day review. 

 Two files did not have the proper 2-day review form completed. As a result, a 
segregation review panel was not formed. 

 Six files had no staff signature to indicate they verbally informed the inmates of the  
2-day review results, reason for placement and the inmates’ right to contact a lawyer. 
In August 2022, the Ministry enhanced its 2-day review form to require inmates to sign 
off that they were notified of the placement decision and their right to contact a lawyer.  

 Eight files had the 2-day review completed within three business days (instead of two 
as required). 

Good practice recommends correctional centre staff complete 2-day reviews within two 
calendar days. Currently, the Ministry is mandated by legislation to have the reviews 
completed within two business days. As a result, some inmates may remain on 
administrative segregation longer than necessary. 

We found seven instances where inmates were placed on administrative segregation late 
in the week (i.e., Thursday or Friday) and did not have a 2-day review completed until the 
next week (i.e., Monday or Tuesday). Therefore, inmates waited up to five calendar days 
to have their placement decision reviewed. We found these inmates continued on 
administrative segregation after the reviews took place. 
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Not properly completing initial placement reviews in a timely manner increases the risk 
inmates are on administrative segregation longer than necessary. This could negatively 
affect the health and well-being of the inmate. 

4.5.2 Healthcare Assessments Not Always Completed  

Correctional centres’ nursing staff do not always complete healthcare assessments on 
inmates placed on administrative segregation. 

As part of the initial placement and 14-day review, nurses are to complete, and correctional 
centre managers are required to review, a current healthcare assessment. Nurses in the 
medical unit of the correctional centre complete these assessments to evaluate the 
inmate’s mental and physical ability to cope with administrative segregation and identify 
risk factors that may present concerns. Nurses keep the assessments in a separate 
medical file (i.e., not stored in the Ministry’s IT system). Figure 4 sets out examples of what 
nurses consider when completing the assessment. 

Figure 4—Healthcare Assessment Considerations 

• Recent head injury 
• Acquired brain injury 
• Cognitively challenged 
• Intoxication/withdrawal 
• Disorientation/confusion/incoherent 
• Language barrier/limited communication 
• History of abuse (physical/sexual/psychological) 
• Medical delirium 
• Altered level of consciousness 
• Diabetic 

• Mental health problems/Mental illness 
• Suicidal ideation/self-harm tendencies 
• Psychosis 
• Psychiatric medications 
• Compliant with medications 
• Hallucinations 
• Delusions 
• Dementia/Alzheimer’s/Korsakoff’s 
• Paranoia 
• Insight 
• Hydration 

Source: Adapted from the Ministry of Corrections, Policing and Public Safety’s Administrative Segregation In-Person Healthcare 
Assessment. 

The Administrative Segregation Policy requires nurses to advise correctional centre 
managers, in writing, whether they recommend either an inmate’s placement be 
discontinued or any adjustments to the conditions. However, we found the assessment 
form only required nurses to provide comments, not to specifically make recommendations. 

We tested 20 inmate files and found: 

 Four healthcare assessments were not required as the inmate was removed from 
administrative segregation within two days 

 Three healthcare assessments were not completed as required 

 Thirteen healthcare assessments were completed as required  

 Seven of the 13 healthcare assessments were completed late ranging between three 
and seven calendar days 

 Ten of the 13 completed assessments did not include information about inmates’ 
ability to cope on administrative segregation, or recommend whether placement could 
continue or be discontinued 
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We also interviewed four correctional centre nurses and found a lack of understanding on 
when healthcare assessments should be carried out. For example, some nurses still 
referred to a 21-day review, which no longer exists. As we note in Section 4.2, nurses do 
not receive refresher training on administrative segregation processes.  

In August 2022, the Ministry revised its administrative segregation policy and the 
healthcare assessment form. Since inmates are limited to 15 days on administrative 
segregation, a new healthcare assessment is required at the 7-day review (previously at 
the 14-day review)—see Figure 6. The healthcare assessment form also now clearly 
requires nurses to make a recommendation about an inmate’s placement on administrative 
segregation. 

As part of its current quality assurance processes, the Ministry reviewed whether 
healthcare assessments occurred but did not review the quality of the completed 
assessments. We think it should. See Recommendation 5 about enhancing its quality 
assurance process. 

Not completing healthcare assessments or making recommendations in the assessments 
increases the risk that inmates already suffering from mental illnesses or other issues may 
find their medical conditions deteriorate further while on administrative segregation.  

4.5.3 Daily Reviews Not Completed as Required 

Correctional centre staff do not consistently complete daily reviews of inmates placed on 
administrative segregation. 

The Ministry of Corrections, Policing and Public Safety requires correctional centre staff to 
meet daily with inmates placed on administrative segregation and to document the results 
of those meetings in its IT system. See Figure 5 for the daily review requirements. 

Figure 5—Daily Administrative Segregation Review Requirements  

Review Type Requirements Revised Requirements (August 2022) Performed By 

Daily Reviews Review consists of, but not limited 
to: 
- discussing with the inmate any 

reasonable alternatives to 
administrative segregation 

- reviewing pertinent documentation 
(e.g., incident reports, scheduled 
interviews) 

Review consists of, but not limited to: 
- discussing with the inmate any 

reasonable alternatives to administrative 
segregation 

- reviewing pertinent documentation (e.g., 
incident reports, scheduled interviews) 

- documenting the inmate’s daily activities 
(e.g., time out of cell, exercise, phone 
calls, visits, programming) 

- monitoring for any physical or mental 
health changes 

Correctional 
officers 

Source: Adapted from the Ministry of Corrections, Policing and Public Safety’s Administrative Segregation Policy. 

In 15 of the 20 inmate files tested, we found correctional centre staff did not complete daily 
reviews and document them in the Ministry’s IT system as required. For example, one 
inmate spent 24 days on administrative segregation. During that time, only eight daily 
reviews were completed. In addition, we found staff did not always document discussions 
with the inmate about reasonable alternatives to administrative segregation. 
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Each day, while on administrative segregation, inmates are allowed to receive a minimum 
of two hours out of cell leisure time. We found correctional centre staff inconsistently track 
this time. For example, some centres keep log books (but not all the same template). 
However, the log books do not clearly indicate how long an inmate was out of the cell. One 
centre noted out of cell time in the daily reviews, but the reviews were not always completed 
every day. 

As noted in Figure 5 above, the Ministry revised its Administrative Segregation Policy and 
now requires correctional centre staff to record time out of cell in daily reviews.  

As part of its current quality assurance processes, the Ministry did not review whether daily 
reviews took place as required. We think it should. See Recommendation 5 about 
enhancing its quality assurance process. 

Without completing and documenting daily reviews of inmates placed on administrative 
segregation, it increases the risk inmates remain on segregation longer than necessary or 
are not receiving their two hours out of cell time. This could negatively affect the health and 
well-being of the inmate on administrative segregation. 

4.5.4 Longer Term Reviews Not Always Done  

The Ministry of Corrections, Policing and Public Safety does not always carry out longer 
term reviews (i.e., 7-day, 14-day) of inmates placed on administrative segregation. 

Once an inmate is placed on administrative segregation, correctional centre staff are to 
regularly review and assess the inmate to determine whether the inmate should remain on 
administrative segregation. The Ministry sets the timing and requirements for longer-term 
administrative segregation reviews in its policy (see Figure 6). 

Figure 6—Timing and Requirements for Administrative Segregation Reviews 

Review 
Type Requirements Revised Requirements (August 2022) Performed 

By 
7-day 

Reviews 
Review consists of, but not limited to: 
- reviewing the most recent justification 

assessment 
- reviewing the healthcare assessment 

completed by nursing staff at initial placement  
- reviewing the scheduled interview logs, 

incident reports, or other pertinent 
documentation 

- discussing the placement with the inmate 
- determining whether any reasonable 

alternatives are now feasible and whether the 
inmate should remain on administrative 
segregation status 

Review consists of, but not limited to: 
- completing a new justification assessment 
- reviewing a new healthcare assessment 

completed by nursing staff 
- reviewing the scheduled interview logs, 

incident reports, or other pertinent 
documentation 

- discussing the placement with the inmate 
- determining whether any reasonable 

alternatives are now feasible and whether 
the inmate should remain on 
administrative segregation status 

Correctional 
centre 
manager 

14-day 
Reviews 

Review consists of, but not limited to: 
- completing a new justification assessment 
- ensuring all reasonable alternatives are 

considered 
- reviewing assessments and other pertinent 

documentation 
- considering any representations provided by 

the inmate 
- reviewing a current healthcare assessment 

Review consists of, but not limited to: 
- reviewing the most recent justification 

assessment 
- reviewing the daily review logs, incident 

reports, or other pertinent documentation 
- reviewing the 7-day review 
- determining whether the inmate poses a 

continued safety and/or security risk once 
removed from administrative segregation 
status 

Segregation 
review 
panel 

Source: Adapted from the Ministry of Corrections, Policing and Public Safety’s Administrative Segregation Policy. 
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We tested 20 inmate files and found the Ministry did not always conduct reviews as 
required. 

7-Day Reviews 

During our testing of 20 inmate files, we found 13 files that required at least one weekly 
review.  

For the 13 inmate files tested that required a 7-day review, we found: 

 Three files did not have a weekly review done as required. Of the three, one review 
was not done at all and two files had a correctional officer inappropriately complete 
the weekly review (instead of a correctional centre manager as required). 

 Four files did not have a weekly review done because the inmates were removed from 
administrative segregation on their scheduled review day; however, we found staff 
incorrectly calculated the review day (i.e., used business days rather than the required 
calendar days) resulting in inmates possibly being on administrative segregation three 
days longer than required. 

 Three files had weekly reviews completed late, which caused one inmate to stay on 
administrative segregation four days longer than required.  

14-Day Reviews 

During our testing of 20 inmate files, we found four files that required at least one 14-day 
review. 

We found for one of those four files: 

 The 14-day review was completed two days late. When the review was completed, 
the inmate was removed from administrative segregation. Therefore, the inmate may 
have been on administrative segregation two days longer than required (i.e., total 16 
days).  

 The review panel consisted of inappropriate staff (i.e., correctional officers rather than 
correctional centre managers) 

In addition, in another file, we found the new healthcare assessment was completed two 
days after the 14-day review. Therefore, the review did not take into account the healthcare 
assessment as required. We did find the inmate requested to be on administrative 
segregation for their own safety.  

Not conducting longer term reviews (i.e., 7-day, 14-day) as required increases the risk 
inmates are on administrative segregation longer than necessary.  

 

The Ministry of Corrections, Policing and Public Safety has a complaint process for inmates 
placed on administrative segregation. 
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The Ministry maintains a complaints resolution policy. It notes that correctional centres 
should use an informal process to resolve complaints, where reasonable, prior to the 
submission of a formal complaint. Staff are expected to document the informal complaint 
and the resolution in the Ministry’s IT system. If a complaint cannot be resolved informally, 
the inmate can formally submit a complaint in writing.  

Between June 1, 2021 and May 31, 2022, the Ministry indicated there were no formal 
complaints related to administrative segregation. In the 20 inmate files tested, we found 
two informal complaints made by inmates. Correctional centre staff appropriately 
documented the complaint and resolution in the Ministry’s IT system.  

Documenting informal complaints allows the Ministry to be aware of common problems 
that may require additional training or procedural changes. 

 

The Ministry of Corrections, Policing and Public Safety maintains an appeal process for 
inmates placed on administrative segregation; however, it does not align with good 
practice. 

Inmates placed on administrative segregation can appeal the placement decision. The 
correctional centres are required to provide a decision on the appeal within five business 
days. Between June 1, 2021 and May 31, 2022, the Ministry indicated there were no 
appeals related to administrative segregation. 

We found the appeal process does not align with good practice as it is internal to the 
correctional centre. Current legislation requires the director of the correctional centre to 
make the decision on the appeal.9 Good practice recommends an independent adjudicator 
(e.g., Ministry staff, other correctional centres’ staff), external to the correctional centre, 
make the appeal decision. 

Having an independent adjudicator make appeal decisions helps to ensure fair oversight 
and reduces the risk of biased decisions. 

4. We recommend the Ministry of Corrections, Policing and Public Safety 
have appeals by inmates placed on administrative segregation reviewed 
by independent adjudicators. 

 

The Ministry of Corrections, Policing and Public Safety maintains a quality assurance 
process to monitor compliance with administrative segregation legal and policy 
requirements; however, improvements are needed. 

The Ministry’s Director of Standards and Compliance is responsible for the quality 
assurance process around administrative segregation. Each week, the Director reviews all 

                                                      
9 The Correctional Services Act, 2012, s. 61(4). 
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active administrative segregation files and documents the results of the review in an Excel 
tracking sheet. The tracking sheet includes information such as the inmate’s number, 
name, demographic details (e.g., age, ethnicity), start and end date of placement, reason 
for placement (e.g., safety of inmate, security of inmates/centre/others), and whether the 
correctional centres met the administrative segregation policy requirements 
(e.g., justification assessment, initial placement review, 7-day, 14-day review). 

However, we found the quality assurance process is not covering all key policy 
requirements. For example, the Director does not review whether correctional centres’ staff 
complete healthcare assessments or daily reviews as required. The quality assurance 
process should also assess whether inmates sign off that they were notified of their 
placement decision. 

When the Ministry identifies deficiencies through its quality assurance process, it will report, 
by email, the deficiencies to the correctional centre. Management indicated correctional 
centres will generally respond by acknowledging the deficiency and/or identify actions 
taken to address the deficiency. 

We tested five inmate files with administrative segregation deficiencies noted during the 
quality assurance process. We found the Ministry reported the issues to the relevant 
correctional centres and received a response acknowledging the deficiencies and noted 
the deficiencies would be discussed with relevant staff. 

Not reviewing all key policy requirements during the administrative segregation quality 
assurance process increases the risk that the quality assurance reviews may not identify 
key areas for improvement. 

5. We recommend the Ministry of Corrections, Policing and Public Safety 
broaden its administrative segregation quality assurance process to 
include assessment of all key policy requirements. 

 

The Ministry of Corrections, Policing and Public Safety reports the results of its quality 
assurance reviews to senior management. However, the reports should include more 
information and analysis. 

Each year, senior management receives a report that includes statistics on inmates placed 
on administrative segregation. The reports include three-year trend information and some 
analysis. 

For example, in 2021, the Ministry reported correctional centres had 54 placements for 49 
inmates on administrative segregation (2020: 75 placements for 64 inmates; 2019: 247 
placements for 194 inmates).10 The Ministry reported the significant decrease from 2019 
is a result of newly implemented assessment tools, and staff exploring alternatives 
(e.g., informal resolution, unit transfer, facility transfer) to administrative segregation prior 
to inmate placement.11  
                                                      
10 The 2021 report also outlined that 84% of inmates were Indigenous, 63% were on remand, and 61% were affiliated with a gang. 
11 The Ministry of Corrections, Policing and Public Safety, Administrative Segregation Annual Report, 2020, p. 5. 
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As shown in Figure 7, there were two placements over 30 days in 2021 (36 days and 43 
days). Since this is a significant amount of time for inmates placed on administrative 
segregation, the report to senior management should detail the specific number of days for 
each inmate as these are the inmates the Ministry should be most concerned about.  

Figure 7—Number of Inmate Placements on Administrative Segregation 

Consecutive Length of 
Stay 

2021 2020 2019 
Number of 
Placements 

% of 
Placements 

Number of 
Placements 

% of 
Placements 

Number of 
Placements 

% of 
Placements 

1–5 Days 16 30% 29 39% 124 50% 

6–10 Days 12 22% 30 40% 60 24% 

11–15 Days 13 24% 6 8% 36 14% 

16–30 Days 11 20% 5 7% 18 8% 

31+ Days 2 4% 5 7% 9 4% 

Total  54 100% 75 100% 247 100% 
Source: Adapted from the Ministry of Corrections, Policing and Public Safety, Administrative Segregation Annual Report, 2021, p. 8. 

As noted in Section 4.1, the Ministry revised its Administrative Segregation Policy in 
August 2022. It states inmates are not to be placed on administrative segregation status 
for longer than 15 consecutive calendar days and they are not to be placed back on 
administrative segregation status unless a minimum of five calendar days from the end of 
the previous placement has passed. Future administrative segregation annual reports 
should include the results of this new requirement and detail reasons if the requirement is 
not met. In 2021, there would have been 13 placements over the new 15-day maximum 
requirement. 

The Ministry also reports the reasons why inmates are placed on administrative 
segregation. As shown in Figure 8, violent or aggressive behaviour continues to be the 
most common reason for placing inmates on administrative segregation.  

Figure 8—Reasons for Inmate Placement on Administrative Segregation  

Reason for Placement 
2021 2020 2019 

Number of 
Placements 

% of 
Placements 

Number of 
Placements 

% of 
Placements 

Number of 
Placements 

% of 
Placements 

Violent or Aggressive 
Behaviour 28 52% 32 43% 93 38% 

Own Safety (Inmate Decision) 14 26% 11 15% 43 17% 
Disruptive or Non-Compliant 
Behaviour 2 4% 9 12% 14 6% 

Incompatible (Gang) 2 4% 6 7% 28 11% 

Own Safety (Centre Decision) 1 1% 12 16% 24 10% 

Other 7 13% 5 7% 45 18% 

Total  54 100% 75 100% 247 100% 
Source: Adapted from the Ministry of Corrections, Policing and Public Safety, Administrative Segregation Annual Report, 2021, p. 8 

We found the Ministry included explanations for these results. For example, it noted violent 
or aggressive behaviour increased modestly over the last year, but the seriousness of the 
behaviour (e.g., unprovoked serious assaults on staff and inmates, instances of assault 
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with weapons) increased. It also noted the majority of inmates placed on administrative 
segregation for this reason are gang-related. 

The reports also include results from the quality assurance reviews (i.e., monitoring 
compliance with the administrative segregation policy requirements), with a comparison to 
the results from the two previous years. We found the results similar to our findings. For 
example, the report notes 90% of the initial placement reviews were completed. During our 
testing, we found 85% were completed. However, the report does not indicate whether 
reviews were conducted late or documented properly. This would be key information for 
the Ministry to also monitor. 

Overall, we think the Ministry could enhance its written reports to senior management by 
including: 

 Detailed information on the number of inmates placed on administrative segregation 
for more than 15 days 

 Analysis of the required reviews and quality assurance results (e.g., whether 
correctional centre staff properly complete reviews on time) 

 Reporting and analysis of inmate appeals as recommended by good practice 

Having more information and analysis on its administrative segregation processes would 
help senior management identify issues with the use of administrative segregation that 
need to be addressed. 

6. We recommend the Ministry of Corrections, Policing and Public Safety 
enhance its written reports to senior management about the use of 
administrative segregation in its adult secure-custody correctional 
centres. 

 

The Ministry of Corrections, Policing and Public Safety does not report information about 
the use of administrative segregation to the public. 

We found other jurisdictions publicly report some information on administrative segregation 
on their government websites. For example, both Yukon and Ontario include the number 
of placements on administrative segregation, the length of stay, and some demographic 
information about the inmates. 

Publicly reporting information about the use of administrative segregation would help the 
Ministry demonstrate its commitment to reducing the over-use of segregation, enhance 
accountability, and encourage oversight. 

7. We recommend the Ministry of Corrections, Policing and Public Safety 
publicly report key information about the use of administrative 
segregation. 



 
 

 
 

 73 

Chapter 8 

2022 Report – Volume 2 
Provincial Auditor of Saskatchewan 

 

Auditor General of Nova Scotia. (2018). Report of the Auditor General to the Nova Scotia House of 
Assembly, Chapter 2, Justice: Correctional Facilities. Halifax: Author. 

Correctional Service Canada. (2007). Audit of Administrative Inmate Segregation. Ottawa: Author. 

Provincial Auditor of Saskatchewan. (2021). 2021 Report – Volume 1, Chapter 9, Office of Residential 
Tenancies—Adjudicating Tenancy Disputes. Regina: Author.  

United Nations Office on Drugs and Crime. (2015). The United Nations Standard Minimum Rules for 
the Treatment of Prisoners (the Nelson Mandela Rules). Vienna, Austria: Author.
  



 

 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


